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Gender Equality in TSDI
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Women have benefits in entering universities https://lex.uz/ru/docs/4866624, https://nuz.uz/obschestvo/1244931-nachalsya-priem-
dokumentov-ot-devushek-imeyushhih-pravo-na-lgotnoe-postuplenie-v-vuz.html
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Benefits for women in entering universities

* According to the decree of the Cabinet of Ministers of the Republic of
Uzbekistan “On the approval of the regulation on the procedure for
issuing a recommendation for participation in the competition and
organizing their admission to women in underprivileged families within
the framework of admission indicators based on an additional state grant
to higher education institutions” on June 23, 2020 there are benefits for:

 girls from low-income families in which the average monthly total income
per family member does not exceed 0.527 minimum wage, or 484,000
sums;

* free postgraduate education (Master Degree) for girls;

. girls_ in need of social protection who are brought up in a single-parent
amily, that is, who have lost both parents or one of them;

* women in need of social protection, who have lost a spouse and are
raising a minor child alone;

 women from needy families with children with disabilities;

* daughters of single women, raising two or more children, living
separately (in rented housing) from their relatives;

 girls from needy families in which one or both parents have a disability of
group | or ll.

Evidence: https://lex.uz/ru/docs/4866624 https://nuz.uz/obschestvo/1244931-nachalsya-priem-dokumentov-ot-devushek-imeyushhih-
pravo-na-lgotnoe-postuplenie-v-vuz.html https://lex.uz/uz/docs/6158578?otherlang=3
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Gender Equality in TSDI
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Women's committee

e The committee works on regular basis

 Each faculty has its representative and leader
 Events against discrimination and gender inequality
 Legal and psychologic support for women
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Evidence: https://www.tsdi.uz/yangilik%5C357 https://www.tsdi.uz/sahifalar%5Cxotin-qizlar-

faoliyati https://www.tsdi.uz/yangilik%5C299 https://www.tsdi.uz/yangilik%5C294
https://www.tsdi.uz/yangilik%5C339 https://t.me/tdsi_uz_2019/5845
https://t.me/tdsi_uz_2019/6033 https://t.me/tdsi_uz_2019/6183
https://t.me/tdsi_uz_2019/7969 https://t.me/tdsi_uz_2019/8812
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Women In science

e Chiefs in Grants and projects:

The ratio of female and male
academic staff (%)

1. Creating a national database of babies with
facial-jaw pathology using 3D technologies
(AL-421105549) 2022-2024
Chief - Prof. Pulatova B.].

The ratio of female and male
winners of state scholarships

2. Creating a geographical map of the spread of
dental diseases in the Republic (FZ-2020073031)

2022-2024. Chief - Prof. Daminova Sh.B.
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3. Creation and production of standard transport
and healing linkage in jaw fracture (206/14)
2022-2024  Chief - Prof. Khramova N.V.
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